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Howard Gabe, Aven Manager of the U.S. Suwings Bonds Division, (1.8, Department of the Treasury,
wrd Fred Fowdl, Pilee Cownty Volundesr Chosrman for e LS. Soangs Bond Camepadgn, came Lo
the Portsmouth Gageows Diffusion Plant recendly Lo presend soards for acewmplishment Lo Martin
Muarielln Bnergy Systems, De. These awards tneluded the “Mbude Man Flag” for Mortin Mari-
wita’s prrcentage of employes partiecpedion, With Gabe (lefl) are monagesent and oulstonding can-
vaszers ond labor leaders of Martin Morietto Inevyy Systems, inchuding Wayne Mel.aughlin, Per-
sownel Divector; Ron Cowndeel, Pregedent, DPGWA Loeal 66; C0 W, “Budk” Sheward, superinten-
dend, Security ond Folice Operafions awd 1987 plant compaign choirmen, Kolph Donnelly, plant
wnager; BBl Pyles; Greg Plowd, presidend, OUAW Locoal 688; Dave Ionitiel; Josie Jordai,; Thereso

Wiight, cownty volwnteer chatrman Fred Foilly and Wiling Rediden.

The Portsmouth Plant Uniled Way
sampaign began Tuesday, October 13,
and continues through Tuesday, Octoe-
ber 27, to solicit funding for area
Uniled Way agencies for 1987,

The campaign formally began with
the annual “Kick-Of" Coffee actlivity
on Friday morning, October 4,

General and  salary chairman s
Chuck Harley, Superintendent, Pro-

2l

cess Maintenance, The Chalrman of

the Oil, Chemical and Atomic Workers
is Bill Curry, while the United Plant
Guard Workers of America chairman
ig Bill Skidmore, Gerry McGuire, Su-
perintendent, Project Adminislration,
has heen named Assistant General
Chairman and will assume the duties
of general and salary chalrman during
the TY8K campaign.

steering committee and staft per
sennel and their duties include Shirley
Couser, lraining; Jane Johnson, publi-
eity and campaign coordinator; Mark
seott, finance systems; Cathy Amato,
ollice manager; Lisa Dwyer and Terri
Wright will provide bakeup office
support,

Division representatives  include
Judy Bobo, Yulonda Cave, Mimi Claus-
ing, Connie kFekhart, Candy Fiie, Dale
Gillette, Pegey Karr, Gary Pinkerman,
BHl Pyies, Dave Sherwood, Greg
Smith, Shirley Walter, Barbara Webb,
Joe Wingo, and Terri Wright.

The goad for this vear's campaign is
$64,000. This figare i3 a total of salary,
OCAW Local 3-689 and UPGWA Lo-
cal 66 efforls in support of the plant’s
ampaign to benefit the residents of
communities in which they hve,

{bee FAIR SHARE, page 2)

Benefit summary
A summaory of the finoncial stafus

of Martin Merietle Fnerqy Systems,
Ine., Portsmouth Plant benelil plans

for 1886 is included in {hes issue of

the monthly newspaper. The reporis
have been prepoared in accecordance
with instructions from the IS, De-
parimend of Labor and are reguired
by the Employee Helirement Income
Security Act of 1974,

Flag now flying at Portsmouth

Plant accepts ‘Minute Man’ award

for Savings Bonds participation

The “Minute Man Flag” which sym-
halizes outstanding participation in
1.5, Savings Bonds payroll plans now
[fies over the Portsmouth Gaseous Dif-
fusion Plant,

BBy direction of Katherine 1), Ortega,
Treasurer of the United States and
National Director, 115, Savings Bond
Pivision, Department of the Treasury,
Lhe flag was presented to Martin Mari-
eila Energy Svastems at Portsmouth,

Prant Manager Ralph Donnelly and
Buck Sheward, Superintendent, Se-
curity and Police Operations and 1987
Savings Bond Campaign Chairnen,

accepled the flag Aug, 28 on hehalf of

all plant emplovees.

Howard N, Gabe, Area Manager for
the U8, Savings Bonds Thvision, and
FFred Foill, Pike County Volunteer
Chairman {or the U8, Savings Bonds
Campaign, made the presentation.

sheward also recetved the Treasory
Department Patriotic Service Award
for his exemplary performance, Gabe
said, Others vecognized at a recent
awards ceremony were oulstanding
anvassers and labor leaders, including
Jim Armsivong, Shivley Couser, Mike
GHl, Josie Jordan, John Wetlstein,
Theresa Wright, UPGWA Loceal 66
President. Ron Conkel, and QCAW
Local 3-689 President Greg Toul.
(reher outstanding contributors Lo the
success of Lhe campagn were Pal
Cramer, Doug Fogel, Dave Knitlel,
Jim Mossharger, Bill Pyles and Wilma
Redden.

“Foven though the ‘Minute Man
Flag?' flies over countless buildings,
[actories, government offices and mili-
tary installations, Martin Mariella Kn-
ergy Systens is the only payroll sav-
ings company in Pike County (o meet
the Treasury's stringent requirement
of a minimum 50 percent employee
participation,” Foil said.

Martin Marietta Knergy Systems
had 5117 of its 2,017 employees al
Portsmouth purchasing Savings Bonds

Lhrough the Payroll Savings [Mlan at
the end of the 1937 campaign for a
participation level of 55 percent, the
highest in Pike County.

The Minule Man has been the syim-
bol of American security since colonial
days. The term was used during World
War i in promoting the sale of Liberty
Bonds. The Treasury’s symbol is adap-
ted from Daniel Chester French's
hronze statue of “The Minute Man of
Concord.” The [lag itself i3 blue with
the Minute Man in white as the central
Fignare. The Minute Man is surrounded
by acircle of 13 stars which represent
the I3 original colonies,

At the Portsmouth plant, the flayg
flies underneatl the American {lag at
the entrance to the X-100 Administia-
tion Building.,

During the awards preseniations,
Gabe said, “Martin Marietla Energy
Systems emplovees symbolize exem-
plary participation in the Payroll Sav-
ingrs Plan, as Americans in all walks of
life save for their own security and
that of their country — through the
regular purchase of 105, Savings
Bonds, the Greal American Invest
ment.”’

As aomember of the corporate Sav-
ings Bond Commiltee, Sheward pre-
sented to Donnelly an award recogniz-
my the Portsmouth Plant’s most sig-
nilicant inerease in emplovee partici-
pation during the 1987 campaign as
compared Lo Tour cther Knergy Sys-
tems siles.

During the first formal Savings
Bond campaign at Portsmouth, em-
plovee participation increased from
about seven percent to more than HH
percent.

“Continuing and inereasing pavtici-
pation in the purchase of Savings
Bonds is one of those things 1'd like
this plant knowrn for, m addition 10 a
ood salfety record and high participa-
Donnelly

tion in the United Way,”
noted,
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CROSSWORD PUZZLE CLUES

Across
- _ ol
6 - stranded wire
7 -you and me
9 - cireuil: protector
11 - save
13 - thermal energy
14 - negative
16 - opposite of heavy
19 - nel later
21 - conjunction
23 - alert
25 - squander
26 - wall opening
27 - opposite of tomorrow

{Continued from page 1)
To help achieve this goal, the Ports-

mouth site is incorporating  “fair
share” piving,

“Falr share” giving is a nationally
recognized approach Lo contributing Lo
the United Way effort. 11 s based on

the concept of a lixed percentage of

hase pay. The national average “fair
share” contribution is 0.3 percent,
A payroll deduction card will be
available to help implement the “fair
share’” concepl of contribuling lo the
United Way, Contributions may also
Lake the form of “fixed amount” pay-
roll deduction, cash or check.
Solicilor  training and employee
video presentations will be conducted,

Down
1 - alomic power
2 -unil of electrical difference

4 - drip
B - propane
6 issues

8 - unit of power
10 - s{rength
12 - —
16 - thoughls
17 - same as 13 across
18 - gel up and go
20 - agua
21 - not shut
23 - you and 1
24 - opposile of high

system

eduction method

ited Way gifts

and a facl sheet distribuled Lo provide
more information aboutl the campaign,
completion of contribution eards and
the “lair share’” giving concepl.

Success of pasl campaigns has heen
atlibuted to continuing high interest
and participation of the plant em-
ployees and a dedieated siaff and
commitlee.

Employees have conirbuled more
than $1.5 million to United Way since
1954,

IFollowing the campaign, a corporate
gill ol $30,000 from Mariin Marietta
Energy Systems, Ine., will be added 1o
employee cotlections for distribution 1o
local county United Way represent-
atives.

encourage

In conjunction with the U8, Depart-
ment of ISnergy’s seventh Knergy
Awareness Campaign, the Portsmouth
Plant’s Energy Conservation Commit-
tee is meeling its continued challenge
ol reemphasizing energy conservation.

The committec is under the direction
of RW. Beahout. Other members are
T, Co Adams, R, 8. Lvkewski, W, E.
Cook, H. ). Dautel, 3. H. Crabiree, R.
AL Pilney, J. H MeGee, A AL Stone
and J. K. Thomas.

The theme for this vear's national
campaign is “Fnergy Security: Our
Fulure Depends On 1.7

This annual event is conducted Lo
educate Americans on the importance
energy playvs in our daily activities,
whether 1t is al home, at work, or in
Lransit,

An Energy Awareness FFair is being:
conducted for employees in the X-102
Caleteria during the month of Geto-
ber, fnergy-related literature and vid-
eotapes Trom ares ulilily companies
are available, and a series of “Brown
Bag” luncheons conducied on Thurs-
days al 151380 in Pisces T & 11
(Cafeteria).

The Committee recommends that
emplovees:

& Dress for winler, even indoors.
Layers such as shirt, vest or swealer,

[onth-long program efforts
uel conservation

and jacket, keep vou warmer than a
single, heavy layer.

& Keep things in good repair, This
includes heating and air eonditioning
equipment, kitchen appliances, filiers,
pipes, faucels and vents,

& Use equipment wisely, Turn
things off when they're not being used
and read manuals carefully. Keep in
mind the many ways you ¢an save en-
ergy while vou're cooking, haking,
cleaning, laundering or even driving.

@ Stop heating/eooling loss. Keep
windows and doors shut while using
the furnace or air conditioning and
step guickly through doors.

@& Shop carefully. Compare apph-
ances before you buy and choose high
efficiency (I8P or ER) rated appli-
ances thal save energy. I might even
he worth replacing an old model of
some appliances with a new, energy-
saving one.

@ Teach all members of your fam-
iy about the importance ol energy con-
servation. Make a game of locating all
drafis in the house.

Puring October, take a cloger look at.
energy, ard how i aflects your life.
Inven your dief and exercige program
should supply you with an adeqguate
“enargy’ level Lo get you through to-
day and tomorrow.

Portsmonth earns corporate award
As o member of the Martin Mariella Energy Systems Corporate Seeings Bond Comimitlee, C. W,
Bk Sheward (right) presented an aword to Plint Monager Ralph Donnelly which recognized
the Portsmouth Plunl’s mogd significont inevease tn employee prrticipalion in the purchase of Se-

#ngs Bonds following the 198

7 canepegn as compared to four ofher Energy Systems siles. Employee

porticipabion s inereesed from ahowd sever percend to more thun 55 percent, Sheward is Superinlon-
dent, Secwrity wnd Police Cperalions, and was the 1987 Portsmeuth Plunt Savings Bonds Cam-

priviern Chasrman.,
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Photographs frome past plunt eneployee condests were disploged during Seplember in the

"3

Gallery' of the Southern Olio Musewn ond Cullwrad €
sts 1 Lo enhanee The appecranee o
re dug v parly Nooem
with negolives or slides will be aecepiad. The contest is upen bo all
employees and refivees of the Portsmmouth plond,

[imployees to receive bonds

employee photo conde
contest 13 now under woy. FKntries
X100 Buildeng, Eilher prin

Cormveurify
enter in Portsmouth, The purpose of pland
renee rooms wud lobby wreas. The jourth
her i the Prblie Relotions office in lhe

for top photography entries

All amateur photographers are en
couraged to parlicipaie in the 4th Em-
ployee Photo Contest.

Fntries are due November 1. The
category is “A View from My Back
Door” and subjects could miclude fand-
seapes, clouds and skies, weather con-
ditlons, irees and forests, plants and
wild animals, among others,

Entries will be judged on the hasis
ol imagination, appeal, color and com-
position, and inspirational value.

The contest is open Lo all employees
and retirees of the Portsmouth plant.

First place will receive a $100 aav-
ings bond. Second place earns a §75
savings bond, while a 350 savings bond

P
-3

goes 10 third place.

Acceptable entries are prints meas-
uring al least 3x5 inches accompanied
by 3omn or larger negatives, or slides
of a35mm or larger formal. Prints are
not required with shide entries,

Iintries musi be submitted Lo Cs
Amato in the Public Relations office,
X100 Building, Mail Stop 1118-A,

The Porlsmouth Plant’s primary ob-

jective Tor photo contests is 1o enhance

Lhe appearance of plantsite. Recenily,
photographs from past conlests were
displayed in the Scuthern Chio Muo-
seum and Cultwal Center in Poris-
mouth. Other displays in the lecal area
are being considered,

Fmyployees who woudd like 1o alert
top management. concerning fraud,
wasle or abusge; unethical activities; or
concerns ahoul security, qualily, envi-
ronmental, safety or health hazards
can report these ilems 24 hours a day
Lo Inlernal Audit by calling extension
2401, This number has heen sei up
spectfically Tor this purpose. Such calls
may be anonyimous i Lhe caller wishes.
I any case, there wili be abgolutely no
digelosure of the caller’s identification
without his or her approval.

When fraud, waste and abuse infor-
mation 18 received, an auditor will
male a preliminary review of the situ-
alion Lo determine whether il should
he reporied te the Department, of n-
ergy (DOE}Yand whetlher certain man-
agement representatives — for exam-
ple, from Securily or the Allorney's
OfTice — should be hrought inlo the in-
vestigation. Vulnerabilities or wealk-
nesses inareas such as environmental,
health, salety or guality will be trans-

Progressions and Promotions
James C. Stollings, Irom Syslems
Analyst, Sr., to Compuler Securily
Specialist (D-4504.
. W, Jordan, from Administrative
Specialist, Siaff, to Administrative
Bpecialist, Seo (D-701).

Beverly & Griffiths, from Secretary
1(E-910), Lo Traffic Analyst 1 (D-513),

John J. Sisler, from Technical Assis-
Lant 11 Lo Technical Assistant [11
(1-513),

Jo AL O'Comor, from Tratlic Ana-
Tyst 1 (1-313) to Technical Assistant H1
(D-311

Another enrichment elass conducted

.

Purticipunts and instractors 4 the “ABCy
of Aug. 18-18 ai the Portemouth Gaseous I
Sell

of Barichment Services™ eloss
wston Plond tncluded Michael
s, DOK Hendiguuriers; Roger Miller, MMES Portsmouth; Beverly
Griffiths, MMES Portsmowth, Mary Jo Browns, DOR-ORO; Haglie

Thomas, DORE-OQRO; Jumes Bod Jv., DOR-ORO; Nela Ferguson, DO

ORO; Walter Searirough, DOE-ORO; Jumes Taylor, DOR-ORO; Tan
Sullivan, DOI-ORQ; Terrs Triblle, DOR-GRO; James Joyee, MMES Gal
Redge; Doris Johason, DOE-GRO; Karl Schucker, MMILS Porlsmouth;
Thomas Wynn, DOE-ORO; wwd Gary Galloway, DOE-ORO.

ste,

mitted Lo the appropriate funclional
manager for invegtigation and resolu-
tion. In effect, Internal Audit will act
as a focal point’ for all such matters.

When a cagse 1s turned over to DO,
personnel ihere determine whether
the Portsmouth Mant should handle
the investigation or whether it should
he conducted hy the Inspector Gen-
eral’s office or possibly by the Federal
Bureau of Investigation (FBI). Some
funetlions — such as the interrogation
ol employees or mvesligations involv-
ing aclivilies “outside the fence’ are
normally  handled by the Inspector

Ceneral.

Phyilis A, Zigler, 32, Gasporl, New
York, Aug. 16, Zigler was an Engi-
neer, Sr. (13-741) at the time she elec-
ted to lake a release m Septemher
1685, Survivors include her husband,
Rarry Zigler, also a former plant em-
ployee, and lather-in-law, plant reliree
Mauriee Zagler.

Christopher Ramey, 26, Ports-
mouth, Aug. 22, Ramey was a Clerk
1T {34525 at the time he elected Lo take
a release in June 1985,

dames N. Sansom, 71, Waverly,
Aug. 28 Sansom was a Production
Process Operator at the lime of his
retirement. in July 1981,

Wilbur 1. Walker, 60, Oalk Ridge,
Aug. 30, Walker was Assistant Man-
ager for Enriching Operations, DOL-
ORO. He joined DOK’s Portsmouth
Area Office in 1977 as Depuly Man-
ager and served as Area Manager
from 1979 through 1984,

Margarel Miley, 73, Naghville, Ohio,
Sept. 2. Mother-indaw of Ned Billings
(1-612).

Woodher C. Knisley, 73, Bainbridge,
Sept. 6. Father of DHana Ryan (D-321).

Ottis L. “Speedy” Layne Sr., 68,
Catletlshurg, Ky, Sepl. 7. Layne wag
a Designer al the lime of his retire-

>

merit i.£1 March 1983,

lew Arrivals

Daughter, fenna Lee, Aug. 21, Lo
Tim (I3811} and Cheryl Francis.

son, Stephen G, Aug. 2h, to Mark
(1)-832) and Kim Pelfrey.

Son, Heth Thomas, Sepl. 8, Lo Amy
(D-478Yy and Denny Salishury,

New Kmployees

Donald 5. Gamiles (D-b21}, Engineer
1r,
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The reports in this special section summarize the annual reports for the Martin Marietta Energy
Systems, Inc., Portsmouth Plant Benefit Plans for 1986 and are written in a “language’ specified
under regulations prepared by the 1.8, Department of Labor.

The complete annual reports for the

& Medical and Life Insurance Benefits Plan for Salaried Employees

Medical and Life Insurance Benelils Plan for Howrly-Rated Employees,

Disability Income Program for Salaried Employees

Savings Plan for Salaried Employees al the Portsmouth Uranium Enrichment Plant
Savings Plan for Bargaining Unil Employees at the Portsmouth Uranium Envichment Plant
Retirement Plan for Salaried Employvees at the Portsmouth Uranium Enrichment Plant
Pension Plan for Hourly Employees al the Portsmouth Uraniom Enriehment. Plant

L3

2 e o @

]

have been filed with the Internal Revenue Service as required under the Employee Retiremenl
Income Security Act {ERISA) of 1974.

The Employer Identification Number for the above plans is 52-1318516,

Summary Anwual Beport: 1986 Insurance Plans

This iz a summary of the annual reports for the insurance plans listed below. The plans have con-
tracts with the insurance carriers shown to pay all elaims ineorred under the terms of the plans.
Because these plans are so-called “experience-raled’ contracls, the premium costs are affected
by, among other things, the number and size of claims.

Total Total
Premiums Benefits
Paid Paid

for Plan
Year Ending

53,562,171

for Plan
Year Eading
12-31-86

Plan Nanme Insuranee Carrier

Medica! and Life Insurance $3,943,206
Benefits Plan for Salaried

Emplovees

Aetna Life & Casualty
Insurance Company

Medical and Life Insurance Aetns Life & Casualty $4,751,909 $4,360,745
Benefits Plan for Hourly- Insurance Company

Rated Employees

Disubility Income 1 rogram Aectna Life & Casoally $266,185 $238,999

for Salaried Employees Insurance Company

Your Righis {o Additional Infermation

Participants in these insurance plans have the right to receive a copy of the full annual report,
or any part of il on request. [ncluded in that reporl is inswrance information,

The Savirgs Program for Employees of Martin Marfetia Enehgy Systems, Inc., Portsmouth Planl

This ts a summary of the annual reports of the savings plans for 1986 including basie financial
slatements.

Savings Plan for Salaried Employees at the Portsmouth Uranium Envichment Plant

Benelits under the Savings Plan for Salaried Employees are provided from trust funds, Plan ex-
penses were $424,971 in benefils paid to participants and beneficiaries and $293,861 in funds
transferred to another plan for transferred employees. A total of 968 persons were participants
in or beneficiaries of the plan al the end of the plan year.

The value of plan assets, alter sublracting liahilities of the plan, was $5,179,278 as of December
31, 1986, compared 10 $3,487,288 as of January 1, 1986. During the plan year, the plan experienced
an increase innet assels of $1,691,990. This included appreciation or depreciation i the value
of the plan assets; that Is, the difference hetween the value of the plan assets al the end of the
year and the value of the assets al the beginning of the year or the cost of assets acquired during
the year. The plan had total income of 32,410,822 including employer contributions of $284,215,
employee contributions of $1,875,069, and earnings rom investments of $751,538.

Savings Plan {for Bargaining Unit Employees at the Porismonth Uranivm Enrichment Pland

Benefits under the Savings Plan for Bargaining Unit Employees are provided from trust funds.
Plan expenses were $0 in benefits paid Lo participants and beneliciaries. A total of 47 persons
were parlicipants in or beneflciaries of the plan at the end of the plan year,

The value of plan assels, afler subtracting Babilities of the plan, was $98,734 as of December 51,
1986, compared Lo 30 as of January 1, 1986, During the plan year, the plan experienced an in-
s in net assets of $98,754. This includes appreciation or depreciation in the value of the plan
:Ls; that 1y, the difference between the value of the plan assels at the end of the year and the
value of the assets at the beginning of the vear or the cosl of assels acquired during the year.
The plan had total income of $98,734 including employer contributions of $18,214, employee con-
tributions of $72,855, and earnings from investmenls of $7,665.

Yeur Rights {o Additional Information
Participants have the right to receive a copy of the full annual veport, or any part of it on request.
Inchuded in that report are:
1. an accowdant’s report;
2, Financial Statements; and
3. assels held for investinent

Retirement Program for Employees of Martin Marietia Energy Systems, Inc., Portsmouth Plani

This is a summary of the annual reperts for the Retirement Plan for Salaried Employees and the
Pension Plan for Hourly Bmployees for 1986, These plans have a contract with The Prudential
Insurance Company of America to aliocate funds toward group annuities.

Bagic Financial Statement for the Retirement Plan for Salaried Employees

Benefits under the plan are provided by Group Annuity Contracts, Plan expenses were $2,296,277.
These expenses were paid Lo participants and beneficiaries of the plan. A Lotal of 1,606 persons
were participants i or heneficiaries of the plan al the end of the plan year, although not all of
these persons had yet earned the right to receive benefils.

The value of plan assets, after subtracting liabilities of the plan, was §72,916,369 as of December
31, 1986 compared Lo $39,427,903 as of January 1, 1986. During the plan year the plan experienced
an inerease in its net assets of $33,488,466. The incresse included unrealized appreciation or deprecia-
tion in the value of plan assets; that is, the difference between the value of the plan’s assets at
the end of the year and the price the plan originally paid for those assets. The plan had total in-
come of $85,783,743, including assets recaptured of $26,168,781 (see next paragraph), employer
cash contributions of $2,462,670, employee contribations of $256,470, earnings rom investments
of $6,802,901, and other income ol $92 921,

Effective January 1, 1986, the Plan changed the financing arrangement to 2n immediate participa-
Lion guarantee basis. [n addition, as of January 1, 1986 the proceeds from previously allocated
purchased annuities were recaptured by the Plan increasing Lhe Plan’s assels by $26, 168,781, and
benefits payments are now made directly from the fund to retirees.

Basie Financial Statement for the Pension Plan for Hourly Employees

Benefils under the plan are provided by Group Annuity Contracts. Mlan expenses were $1,674,816,
These expenses include $1,581,895 in benelils paid Lo participants and beneficaires, and $92,921
i other expenses. A total of 1,704 persons were parlicipants in or beneficiaries of the plan at
the end of the plan year, although not all of these persons had yet earned the right to receive benefits.

The value of plan assets, afler sublracting labilities of the plan was $48,204,902 as of December
31, 1986 compared to $27,103,895 as of January 1, 1986, During the plan year Lhe plan experienced
aninerease in its net assets of $21,101,007. The increase included unrealized appreciation or deprecia-
Lion in the value of plan assets; that is, the difference belween the value of the plan’s assets af
the end of the year and the price the plan originally paid for those assets. The plan had total in-
come ol $22,775,823, including assets recaptured of $15,439,087 (see next paragraph), employer
rash contributions of $2,909,601, and carnings from investments of $4,427,135.

Effective January 1, 1986, the Plan changed the financing arrangement 1o an immedizte participa-
tion guarantee basis. In addition, as of January 1, 1986 the procecds from previously allocafed
purchased annuities were recaptured by the Plan increasing the Plar’s assets by $15,489,087, and
benelit payments are now made directly from the fund (o retirees.

Mintmum Fanding Standards

An Actuary’s stalement shows Lhal encugh money was contribuied to hoth plans (o keep them
funded in accordance with the minimum Tunding standards of ERISA.

Your Rights to Additional Information

Farlicipants have the right o receive a copy of the [ull annual report, or any parl thereof, on
request. The items listed below are included in that report:

. an accowtant’s report,;

2, assets held for investment;

4. trapsactions between the plan and parties in interest (that iz, persons who have certain
refationships with the plan);

4. actuarial information regarding the funding of the plan.

FOR MORE DETAILED INFORMATION

To obtain a copy of the full annual veports, or any part thereol, write or eall the office of J. .
Harshman, Manager, Finance & Information Management Divisien. The plan adiministrator is the
Assistant Treasurer, Martin Marietta Energy Systems, Inc., .0, Box P, Oak Ridge, TN 37831
(615) H74-3961. Copying costs are 25 cents per individual page; $8.75 for the complete insurance
plans; $4.00 for each savings plan ammual report; and $5.25 for each retirement program plan an-
nual report.

Participants have the right o receive (rom the plan administrator, on request and at no charge,
a statement of the assets and liabililics of the plan, or a statement of income and expenses of the
plan. For participants requesting a copy of the full anpueal report from the plan administrator,
these two statements will he included as part of that report. The charge to cover copying costs
given above does not include a charge for the copying of these portions of the report hecause these
portions are furnished without charge.

Participants also have the legally protecled right Lo examine (he annnal report in the Cashiers
Department of Martin Marietta Energy Systems, Inc., Portsmouth Plant znd al the U8, Depart-
ment of Labor, Washington, DC, or to eblain a copy from the U.8. Department. of Labor upon
payment of copying eosts, Requests Lo the Department should be addressed Lo: Public Disclogure
Room, N4677, Persion and Welfare Benefit Programs, U8, Departmenl of Labor, 200 Constily-
tion Avenue, NW, Washington, DO 20216,
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Motile oquipment. braindag s conducted ol the Portsmouih Plant to allow operalors proctical “honds
on’ experience and to demonsirale their ability to safely use equipment. One phase involves the
wse of an obstacle cowrse. It has driving lanes, staging ureas, and o semalated vaibwoy bozear. The
progroam fests abowl 500 employees cach year on vorious bypes of equipmend ranglng from the passenger
wefitele to speeialized equwipmment such as mobile cranes, straddle corriers, and diesel locomolives.

Obstacle course, computer records
keys to upgraded training program

The Portsmouth Plant’s Mahile
Equipment Training Program was re-
cently modified Lo provide 8 more con-
gistent and systemalic approach to its
Lraining and testing procedures.

Site mobile equipment lraining be-
gran in 1978, but was changed Lo allow
an operator practical hands-on experi-
ence 1o demonstrale his or her ability
Lo salely and efficienily eperate special
mobile equipment.

There are 35 varous Lypes of mohile
equipment used at the Porlsmouth
gile, ranging from the passenger vehi-
cie Lo specialized equipment such as
mohile eranes, straddie buggies, and
diesel locomotives,
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A computerized record syslem moni-
tors the license status of each em-
ployee on sile.

Fach type of gpecial mobile equip-
menl has expiration dates hased on
DOE, OSHA, and ANSI regulations.

Clagsroom instruction and wrillen
ohstacle course performance lesling
procedures  are  provided for
employees.

The ohstacle course is comprised of
four driving lanes, one staging area
and one simulated railway boxcar.

Obstacles are 35-inch white traffic
cones and are placed in configuralions
to create serpentine driving maneu-
vers, narrow-aisle passageways, stop-
and-go driving, and prescribed opera-
tional maneuvers for each particular
piece of specialized equipment.

Suceessful completion of the pro-
gram requires a wrilten and practical
test score of 70 percent or higher.

The program is designed Lo train ap-
proximately 500 employees per year
on all lypes of equipment 1o achieve
the Portsmouth plant’s goal in keep-
ing all licenses current.

Tim Conley and John Simmering
(both in D-221) direet the activities of
Mohite Equipment Traimng and are
located in the X-342 Building.

Conley stated, “the program is de-
signed Lo lel each employee know that
safely is the plant’s main concern.”

S

List continues to expand:;
18 reach one-gallon level

Six employees experienced one of
life’s greal firsts this summer hy be-
coming a blood donor during the July
visil of the American Red Cross Blood-
mohile to plantsite. Thege six em-
ployeeg joimed the 238 experienced
donors in helping 1o insure that our
comrmunty has a safe, reliahle blood
supply 1o meet the ever increasing
needs of hospitals in our 5Z-county
region. Employvees of DOLI's Ports-
mouth Project Office, Ohio Valley
Electrie Corporation and Atomic Em-
ployees Credit Union participate along
with plant personnel in blood
RIMpPalgEns,

Recent milestone denors have in-
cluded the following individuals.

11 gallons — Eddie L. Henry.

10 gallons — James H. Creech.

4 gallong ~ C.A. Secrest.

& pallons — William 1. Welch.

7 gallons — Randy . Schobelock,

G gallons — Drancis M. Kovac,
Debra A, Ramey, IMenry L. Smith,
Carl C. Worthington.

5 gadlons - Qary L. Coyan, Lila L
Donley, Alfred B. Mills, Lowell T.
Waller.

4 gallons — William J. Bloss, Gerald
Dearmond, John K. Hutchizon, Wil-
liam F. Johnson, Harcld 1. Nixon,
Terry L, Penn, Edmond P. Tayler, [£d-
ward K. Wagner, Jr., Gary L.
Wigseman.

3 gallons ~ Paul 1D, Austin, Gary
Carr, Mack M. Earnhardl, Buich
Fouch, Jeanne M. Galford, Everett S,
Grow, Robert E. Lewis, Bernard A.
Malone, Robert 1. Oxenham, William
. Roll, Daniet! A. Towne, James L.
Yocum, John N. Zoellner.

2 galtons — Steven R. Akers, Mi-
chael L. Bartley, Eva M. Beatty, Jim-
mie G. Brown, Ronald 1. Curnuite,
Ronald E. Dorning TH, Sharon Free,
Gregory A. Goslow, Russell K. Johns,
Mary A, Lewis, Richard C. Newland,
Kenneth E. Petry, Wayne J. Spetna-
wel, Jerry C. Wadking, Andrew Wal-
der, Terry Williams, Theresa L.
Wright.

1 gallon — Sheila 1), Adams, FFrank
J. Bruch, Larry 1. Burt, Richard
Casey, Gary M. Collier, Judy A, Curry,
RRohert . Farrar, Douglas K. Fogel,
John Bent, John R. Gedeon, Monte L.
Gilliland, Philip K. Howard, Joseph S,
Ing, James R. Miller, Rick D. Miller,
Tony L. Profitt, Ronald L. Rinehart,
Steven L. Weingard.

First Timers: Charolette Bailey,
Harry Eyre, Marlyn I, Hairston, Lin-
da Jarrell, Wilma Redden, and Dee
Walletie,

The next visit of the Bloodmohiie Lo
plantsite is January 4 and 5, 1988,

etirees

Four Martin Marieiia employees re-
tired from the Porlsmouth Plant effec-
Live Oct. 1.

James I°. Blair, Lacasville, Materi-
als, aller more than 12 years of
service.,

Ralph H. Morrig, Chillicothe, Main-
tenance Mechanic 1/C, afler 10 years
of service.

Donald Reeves, Portsmouth, Con-
verier Maintenance, afler 33 years of
service.

Robhert R, Skages, Lucasville, Chem-

0y

1cal Operator, after 33 years of service,

Xenophon S, “Sam” Maroudis reaches the 2b-year service milestone in

October.

Richard J. Schwab, Mary S. Chaffin, Eugene G. Schooleraf, Anthony J.
Saraceno and Buarnett 13 Billings began eompany service 20 years ago, in 1967,

There are 14 employees who reach the 15-year mark. They are Gary M. Col-
lier, Haden A. Davis, Joseph F. Schreick Jr., Ronald H. Boggs, William A,
Uhrig, James W, Barnetl, James W, Greene Jr., James M. Moody, Thomas
R. Pennington, Richard E. Valentine, Teddy A. Woodruff, Keith .. Lee, Thomas

H. Magpgard Jr. and Everett . Reedy.

There are 13 employees reaching the 10-year service milestone. They are
Russell I.. Smith, Gary S. Souders, John D. Lowe, Brian J. Waller, Lester 1.
Helmick, Angela J. Strickland, Jane A. Wilbur, Rodney M. Lyons, Thomas C.
Dodds, Marilyn G. Stone, Thomas D, Sullivan, Larry B. Ligging and Charles

E. Stapleton.

John W, Ater began work at the Portsmouth Plant five years ago, in Oc-

tober 1982,
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As leaders and potential eaders, we
are Taced with the controversial ssue
of smoking in the office. For years,
miost companies did not have a policy
aboutl smoking. 1L was understood Lhat
smokig was acceplable. However,
more employees are demanding a
smoke-free environment and manage-
menl is challenged with a way 1o [al-
iy deal with this issue without offend-
g either smokers or non-smokers.

People are every employer’s major
assel, and protecting their health is
critical. To help “snuff ot office
smoke and keep employees alive, com-
panies are sponsoring “Stop Smok-
ing” Clintes and implementing “No
Smoking” policies.

Fifty-three percent of Seatlle-aren
managers indicated hiving prelerences
Lo nonsmoking apphicants, They con-
tend that smokers have g 30-40 per-
cent higher abgenteeizm rate than non-
smokers, This practice does not vielate
alfirmative action statutes unless it s
a pretext on the hasis of race, sex, na-
tional origin or religion.

But, it does not solve the problem.
Many valuable and expoerienced em-
ployees do smoke. The question facing
management is not how 1o banish
smokers from the workplace, but how
Lo handle accompanying social and en-
virenmerial problems.

There are several ways thal have
heen used nationwide to encourage a

SN0 lﬁ. (‘"1-.1‘0. [ ecny il"()l'] ment. S ome
include;
Groundwater

study steps

As part of a charac-
Lerization of grownd-
woeler newr wasie
sttes at the Povts-
srouth Gaseous DHf
Jusion Plund over the
past several months,
conlract consultants
installed  soil gos
probes (fur right) Lo
detect volalile organ

T compounds  ond
determane locations
al which to drill new
menttoring  wells
{right). Soil  gos
swanples indicole Hhe
eoncentralion  of
conlaminenls.

# [islablish smoking and nonsmaok-
ing areas in offices. Post signs
accordingly.

& Removing all smoking paraphen-
alia from the office environment (cig-
arelies, pipes, lighters, matches, ele.)
Hiding these objects only makes them
accessible during phone conversalions.

& Removing all ashirays whe lead-
ing a meeting. Tell people you prefer
Lthey didn't smoke during business
BOSSIONE,

@ [roviding 2 positive reinforce-
ment for those smoking employees
who guit. Be sympathelic 1o & former
smoker. Atlend & Slop Smoldng Clinic
with them to understand what they're
going through,

# Providing health-related informa-
tion 1o smokers through company
medin and encouraging employees, co-
workers, and friends 1o replace the
smoking hahil with exercise.

Smoking managers who are in
¢charge of a group of mostly nonsmok-
ing employees may alienate their em-
plovees who find the smoking habit
offensive.

According to a recent survey by
Robert Hall International, nonsmo-
kers are more likely than smokers to
hold Lop jobs i a compnay. The study
showed thal {he srmoking rate is 71
percent higher among stafl personnel
and 36 percenl higher among middle
managers than among Ltop execulives.

Vice presidents and personne! direc-
tors surveyed at 100 of the largest cor-
porations in the United States re-
verled 22 percent smokers and T8 per-
cent nonamaokers, Sixly-one percent of
he executives surveyed said they
smoked at ene time bul quit for healtly,
family and career reasons. They tirm-
Iy helieve they made the right choice
i snulfing outl” thelr office smoke.

Plant team places in district softball tourney

A lean of Martin Mariello nergy Systems eniplogees was the runner-wp wn the Districl 8 softhall
boaernament this sumomer and wend on (o compete ol the stule level. e members prosented The
braply fir their disbriel performance o Plond Maaager Ralph Doneelly fi display in the X-102
Cufeterin frophy case. Wath Dlowietly flefl) wre some of the tean members, dncluding Rusty Cosby,
Seff Woodard (eouch), Phil Moove, Don Sanford, Roger Cosby, Lorry Ligying and (far right) Bryonl
Lybrook. Alse sneluded o the phofograph (third and second from vight respeclively) are Row Con-
kel, prresident, UPGWA Loeal 66, wnd Buck Sheward, Superiniendent, Secaurity wid Police Opera-
teoms, Loced 66, UPG WA, provided ols (o the lecm menbers fioe iovrnaenent pliy. Ther participation
was financed i purl by the Enoplogee Activities Commitive. Qther Leam members are Row Crab-
tree, Mike Boaer, 0l Neller, Ken Coptlotn, Larry Comgdon, Bob Brolehetl, Kevin Clawsing, Som
MeGraw, Mike Edwehort und Clifl Sweith.,

Kmployee Activities Commitiee
The 1987 Ewmployee Summer Outing ol Wyendol Loke can be eonsidered o success, as more than
2,000 emgloyees and fusnily members altended the aclivity. Cowntless detoils onl arvangements were
Lhe vesponsiliibiby of the pland Kmployee Activibies Comamiliee (EACHshown above itk Plund Monoger
Ralpk Donnelly. The comamallee plons and Dmplements voriouws programs and sporling events for
employees and fomilies. Prtured wre (frond vow) Bloine Litlen, former WAC Coordinator; Edith
Dewey,; Dee Wonlk, Cownde Eelherl, Shavon Sexion: fback vow) Russ Johns, John Gedeon, FAC
Coordinalor; Girey Barel; Rusty Cosby; Downelly; BUl Pyles; Rove Mound; Do Choerly; Doug Fogel;
Not pietured wre Chack Tronemie, Mike Corlin, Jerri Goolshy, Chuck

anit George Zoellner, Adwvisor
Banks wnd Bulch Foulch.

Picnic prize winnery

(ine of the fighlights of the aamud employee ouwling is the grand prize drawing, This yeor, employess
won 4 prizes ranging from o 25-inch color Lelevision and $500 savings bonds Lo luggage and pécnic
supplies. Bond winners were Charles Stephenson, Roger Stephenson, and Murvin Adking. More

ouling pholos wre on Page 5.
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Quarterly problem-solving and re-
treat activities involving Portsmouth
plant management and union officials
have been a hghlight of 1987 labor
refations activities.

Off-site retreats have been instru-
mental in resolving both union and
management issues. Their purpose is
to provide an opporfunity Tor union of
ficials and management personnel to
meet at a location free from usual
plant interruptions.

This allows both parties to get to
know each other as individuals and
through specific work sessions and
general conversation, Lo gain a better
understanding and appreciation of the
issies each faces. They also gain a
broader understanding of the issues ag

they exist at the floor level. Issues are
raised and collectively addresse
hoth parties.

Some of the benefits realized from
the retreats include a mwore uniform
mesgage of labor/management cooper-
ation communication throughout the
plant. Doors of communication are
operied, issues are resolved quicker

Plant managers and GCAW officers ab ihv S

4
Stuate Lodge (abave) encluded (frond rowd Gary ( oriell, Bluine Eitlen, Wall
Monroe, Gerry McGuire, Chuek Harley, Doy Doeds, Chris Yost, Ken
Lowderback, Clork Robivson, Bill Curry, (second vow) Sem Koy, Jim

and more of the affected individuals
are having input into sohations to prob-
lems. A major benefit is the improve-
ment i the area of {rust belween
parties.

Newly elecied officers of Local 3-688
of the Oil, Chemical and Atomic Work-
ers (QCAW) International Union and
Portsmouth managers conducted a re-
treat Feb. 23-24 st a Shawnee State
Park lodge under the theme “Opera-
tion Get-it-Together” and with an
agenda of problem-solving, planning
and 'gel acquainted” sessions.

For the first time, superintendents
responsible for hourly employees were
included in a retreat activity. Problem
areas of each division were discussed,
and each ilem wag documented for fu-
ture reference, with some items being
resolved immediately. Time was well
utilized in gaining an understanding of
the day-to-day operational problems
encountered by management and
union officials.

Al s May 21 OCAW/management
follow-up retreat, participants dis-
cussed status reports on action items

eireid af Sha Flout, Ke

Boyee Vie Perez, Roger MelDermotl, Sid Secrest, Corl Weghorst, Greg

th Stalnaker, Dave She
i Baush, Bl Londewon, Rokph Downelly, Bill Kowns, Joln Vournoazos, Bill
Lo wnd Habph Nolfi.

Cooperalive Work Releléong Programe ol Ohdo Uasersity.

which were established during the
Fehruary retreat. In addition, five new
action item groups for possible proh-
lem solving in advance of conflict were
established.

The third gquarterly retreat of
GCAW and plant managers was Sept.
3 and 4. Those in altendance discussed
overlime practices and procedures at
fength as well as a preseniation on the
status of GCISP, reports of prior action
itemns, and assignment of new action
items. The Assistant Dhrector of the
Cooperative Work Relalions Program
at Ohio University attended union and
management sessions Sept, 4,

“A New Bepinning” was the theme
of a retreal mvolving management and
leadership of Local 66, United Plant
CGruard Workers of America ((TPGWA),
on April 2, Attendees conducted joint
sessions to entify problems, develop
solutions, and discuss future actions to
be taken.

Atal UPGWA/management follow-
up retreat July 22-23, participants
reviewed the status of action item
issues established ag a resolt of the
previous relreal. The program also in-
cluded  discussion concerning  em-
plovee/management interaction and
corprmnuieation. A vice president of the
international union and the National
Nucleay Director of UPGWA also at-
tended the relreat.

Plunt monagers ond LPGWA officers ablending
the Judy rebreod (lefl) nctuded {frond oty Brion
Cornish, John Bawmder, Keith Stalnaker, Bl
Youengy, Jim Nelsom, (seeond row) Daee Sherwood,
Condel, Bl Kouns, Gerry Hartlodge,
Wayne MeLinughlin, Cleve Jones Jr., thack vow)
Rualph Downelly, Roger Friece, Randy Sehobelock,
Dove Wallers and Dan Hupp. Bowinler ond Hart-
ladge wre nationadfindernational andon officials,

Ko

oo, (hack roud Cleve Jones Jr., Bob

Chris Yost is Assisiont Dirveclor of the

In the planning stage is a com-
pany/union retreat scheduted for Nov,
11 and 12, which will include officials
from both unions in addition to man-
agement personhel.

Jo B Fenton . 1-475
C. Hoover [3-446
AL Schultz (3) 512
T K. Prater . D-512
Wl Spelnagel 1512
P Traman 13-6501
I} Newkirk ... D-724
0 G Trvine e D724
R, G Tecoma . D-712
W.oJ Telds D212
SCA Williams 1)-020
C. W, Wolford D718
K. P, Bowsher 1-633
k1L Squire ..., D-633
JoL Newman [>-712
CosodJobnson D712
M. D Wickline [D-823
DWW, Penn o D-002
W, Landram 131-810
DAL Remy o, 13-829
CLoSIims I o, 13829
JoW, MeClellan . D-8249
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